KINGSTON DISTRICT COUNCIL

MAINTENANCE TEAM MEMBER (MECHANIC)

INFORMATION SHEET

The following details are in relation to the Maintenance Team Member (Mechanic)

role:

POSITION:

EMPLOYMENT:

TENURE:

COMMENCEMENT DATE:

PROBATIONARY PREIOD:

DIRECT LINE MANAGER:

CLASSIFICATION/SALARY:

PERFORMANCE APPRAISAL.:

DUTIES:

HOURS OF WORK:

SUPERANNUATION:

LEAVE:

UNIFORM/PROTECTIVE
CLOTHING:

WORKERS COMPENSATION:

Maintenance Team Member (Mechanic)

Government
Enterprise

In accordance with the Local
Employees Award and Council’s
Agreement No.13 (2024).

Full Time
To be negotiated, immediate start available.

A review will be conducted three (3) months from
commencement date with a formal probationary
review undertaken six (6) months from
commencement.

Operations Manager

Local Government Employee Award - Municipal
Employee Grade 7 (Tier 1) being $78,401 per
annum ($1,507.71 per week).

Council conducts an annual performance appraisal
of all employees.

As outlined in the Position Description.

Hours of work will be 76 hours over a 9-day
fortnight. Additional hours may be required from
time to time for seasonal, climatic or workflow
reasons.

Council will pay the prescribed 12%
superannuation contribution to the superannuation
fund nominated by the employee.

All leave (annual leave/sick leave/long service
leave) is provided and paid in accordance with the
Local Government Employees (SA) Award and
Council’'s Enterprise Agreement.

Uniform items and personal protective clothing
are provided by Council.

Employees are covered by the Local Government
Workers Compensation Scheme.



PERSONALL ACCIDENT &:
ILLNESS PROTECTION

WORK HEALTH AND SAFETY:

EQUAL EMPLOYMENT:

PRE-PLACEMENT MEDICAL:

PRE-PLACMENT POLICE
CLEARANCE:

TRAINING:

EMPLOYER OF CHOICE:

FURTHER INFORMATION:

APPLICATION PROCESS:

Council provides personal accident and illness
protection for all employees.

Council is committed to the Health, Safety and
Welfare of all employees. All employees are
required to abide by WHS legislation and Council’s
WHS policies and procedures.

The Council is an equal opportunity employer.

The successful applicant will be required to
undertake a pre-employment medical prior to
commencement.

The successful applicant will be required to provide
a current police clearance prior to commencement.

Training identified for the successful applicant will
be conducted on the job or through arranged
training courses.

Council is an employer of choice and provides a
supportive environment that promotes a healthy
work life balance.

Enquiries can be directed to Colin Burnett,
Operations Manager, on 0437 673 114.

Written applications must include a cover letter and
detailed resume setting out relevant experience and
qualifications. Applications are to be emailed to
Heather Schinckel at
hschinckel@kingstondc.sa.gov.au by 5pm on
Sunday, 8 November 2026.
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